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Relationships in an academic group are an essential component of the effectiveness of the educational process.
Achieving psychological comfort and building friendly relations between students based on mutual respect and tol-
erance is also the responsibility of the academic group curator. One of the useful tools for implementing this task is
socionics.

The aim is to substantiate the feasibility of the practical application of socionics to create optimal relationships in
the team and effective creative interaction in the educational process.

Socionics is a theory and psychological practice based on the typology of C. Jung, developed and supplemented by
his successors. The basis of the socionic approach is the psychological typing of a personality by pairs of dichotomous
traits: intuition - sensory, ethics - logic, rationality - irrationality, extraversion - introversion, which is achieved by
testing. Based on the test results, 16 sociotypes, or "information metabolism" types, are distinguished. The Latvian
scientist A. Augustinaviciute has studied intertype relationships, which allows for predicting the relationships that
develop between socio-types and building relationships in a team with respect for the individuality and uniqueness
of each. A good asset of the sociological approach is quick cohesion, fruitful teamwork, and in-depth knowledge of

each other, which is especially important in a newly formed team and contributes to the formation of soft skills.
Applying the principles and practical tools of socionics in an academic group allows for achieving psychological
comfort, preventing xenophobia and bullying, and promoting soft skills development in students.
It is advisable to use the methods of socionics to form effective working and creative groups, in particular, to
solve professional clinical problems, as well as at the stage of forming academic groups in educational institutions.

Key words: socionics, team relations, academic group, soft skills.

Introduction.

Psychological comfort in an academic group is an
important basis for the successful implementation of
educational programmes. At the initial stage of build-
ing relationships, the role of the curator is significant,
as he or she helps with many social and organisational
issues and guides students in finding and acquiring
the necessary communication skills [1]. It is a healthy
psychological microclimate that is the key to forming
a holistic, harmonious personality, promoting effective
interaction, camaraderie, and the creation of optimal
conditions for the development of future profession-
als.

Promoting mutual respect and tolerance and pre-
venting xenophobia and bullying is the primary task
of an educational institution concerning the newly
formed team. After all, overcoming and correcting
deviant behaviour, persistent negative reactions, and
individual psychological consequences is the result of
the lack of effective and timely interaction between
stakeholders, and this, to some extent, lies within
the competence and responsibilities of the academic
group curator [1, 2].

Recognition of the uniqueness and significance of
each student team member can be achieved in differ-
ent ways. A healthy atmosphere in the family, in the
team at the previous stages of education, creative de-
velopment, and sports create conditions for forming
the “core” of the academic group, consisting of “posi-
tive” leaders. It ensures good self-organisation, the
building of harmonious relationships, and the effec-
tive interaction of students in the educational process.
However, psychological support and assistive technol-
ogies are undeniably important [3].

The role of such tool can be played by socionics —
a theory, technology, and doctrine at the intersection
of psychology and sociology. The conceptual content
of socionics is to determine the psychological types of
personalities characterised by certain stable types of
thinking, character, and behaviour and to predict the
natural interaction features [4].

The aim of the study.

To substantiate the feasibility of the practical ap-
plication of socionics to create optimal relationships in
the team and effective creative interaction in the edu-
cational process.

The main part.

The basis of socionics is the Swedish psychologist C.
Jung’s teaching on psychological types of personality,
the Polish psychiatrist A. Kempinski’s concept of types
of “information metabolism”, and the synthesis and
addition of both theories by cybernetics and model-
ling of mental processes by Latvian scientist A. Augus-
tinaviciute [5, 6].

Socionics is relatively young, with the first work on
the subject published in 1980. With many critics and
supporters, socionics quickly captured the interest of
philosophers, psychologists, educators and the general
public. As of 2012, more than 80 doctoral and Ph.D.
theses had been defended using the theoretical foun-
dations and methods of socionics. The first All-Union
Conference on Socionics was held in 1988 in Poltava.
The International Institute of Socionics and numerous
socionics schools were established [7]. Today, there is a
debate whether socionics can be considered a science
or a psychological theory. The argument in support of
socionics as a doctrine is that it implements all dialec-
tical laws [8]. As a socio-humanitarian field, socionics
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has great prospects for further research and practical
application.

The subject of study of socionics is sociotypes —
stable, unchanging types of interaction between the
psyche of individuals and the world around them, i.e.
types of information metabolism. And it is the defini-
tion of a sociotype that allows us to understand both
our own personal traits, reactions, and peculiarities of
world perception and those of others and to predict
and anticipate their emotions and actions [9].

The importance of using socionics to optimise rela-
tionships in a newly formed student group is also in the
fact that differences in assessments and reactions are
presented as scientifically based features that should
not be assessed as “good” or “bad”. Socionics teaches
us to accept and respect the uniqueness and individu-
ality of everyone, to build relationships and predict the
results of interaction.

The result of the practical application of the princi-
ples of socionics in the work of curators is the construc-
tion of the group’s societal structure and the matrix of
relationships. The process of researching sociotypes
involves testing, takes place in a relaxed atmosphere,
and arouses the interest and enthusiasm of all par-
ticipants because, first of all, everyone gets to know
themselves and the structure of their mental matrix.
The test identifies 16 sociotypes based on four pairs
of dichotomous traits: rationality — irrationality, logic —
ethics, sensory — intuition, and extraversion —introver-
sion. The combination of four features from the above
list forms the basis of a sociotype [7, 9].

Of course, every person is subject to numerous en-
vironmental influences — cultural, social, national, etc.
Education plays an important role in the formation of
an individual. However, the type of information metab-
olism remains unchanged throughout life.

Sociotypes are described in detail by researchers.
The description of the type contains details of mental,
emotional, and behavioural reactions, and collective
acquaintance with the sociotype of each group mem-
ber creates conditions for more profound productive
knowledge of each other [4, 10]. And most often dur-
ing such interaction, statements are heard: “You per-
ceived that way because you are characterised by ....”
or “You reacted that way because it is a painful point
for you...” or “You were offended because it is particu-
larly significant for you...”, etc.
her to draw up a model of the human psyche, where
these eight aspects form blocks in pairs: ego and su-
per-ego — the mental circuit, and id and super-id — the
vital circuit [6]. This model provided a clear theoretical
justification and visually explained the differences be-
tween socionic types.

Socionic types form the so-called “quads” (a, B,
y, and &) based on common quadratic values. This
theory’s practical outcome is using inter-quadrant re-
lationships to build effective creative teams. Together,
representatives from each quadrant, united by a par-
ticular task, will be much more effective in achieving
results. Effective working groups should be built based
on “social rings” considering the peculiarities of intra-
quadratic relationships. Representatives of quadrant a

are idea generators, quadrant B are auditors, quadrant
y improves what quadrant a has proposed, taking into
account the criticism of quadrant B, and quadrant &
finds a way to apply the results of the work of the pre-
vious quadrants [4, 10].

It is the sociological theory that is effectively used
to achieve better results in the implementation of vari-
ous projects and tasks in different countries [11, 12].

For many years, psycho-social practices based on
socionics have been actively used in the educational
process of the Department of Propedeutics of Internal
Medicine of Poltava State Medical University. Testing
to determine sociotypes when the curator meets the
group is always perceived by the students with great
enthusiasm, allowing them to quickly shorten the dis-
tance in communication and build friendly and tolerant
relationships. The presence of representatives from all
four quadrants allows you to form creative groups to
solve various problems, including solving clinical situ-
ations and building strategic approaches to diagnosis
and treatment. Studying the relationship between so-
ciotypes in an academic group and creating a “relation-
ship matrix” allows us to predict and analyse relation-
ships and avoid conflict situations [11].

The practical application of socionics has a signifi-
cant psycho-social effect. It helps to rethink and discov-
er oneself and everyone else, builds mutual respect,
tolerance, and flexibility of perception, and overcomes
xenophobia, which, to a certain extent, occurs in vari-
ous manifestations of human interaction. Socionics can
be considered a psychological tool of humanistic phi-
losophy, and this is especially true in the face of the
difficult challenges of today [7, 8].

Conclusions.

Applying the principles and practical tools of so-
cionics at the stage of forming interpersonal relation-
ships in an academic group allows for building healthy
relationships in the team more effectively and preve-
ning xenophobia and bullying.

Socionic practice is a valuable tool in the activities
of an academic group curator, which contributes to the
development of soft skills in students.

It is advisable to introduce socionic practices to
form effective working and creative groups in the team,
in particular, to solve professional clinical problems.

It is appropriate to use socionic testing in the pro-
cess of forming academic groups in educational institu-
tions.
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B30€EMOBIOHOCUHU y aKaOemi4Hili 2pyni € 8aM/IUBOI CKAAO00B80K epeKmusHOCMi 0C8IMHbLO20 MPOYECY.
JlocAaeHeHHs ncuxono2iyHo2o0 Komgopmy, nobyoosa OpyHHiX CMOCYHKI8 Mix« 3006y8a4yamu ocsimu, 3aCHOBAHUX
Ha 83aeMHIl nosasi Ui moaepaHMHoOCMI, Aexumb, MAKOM(, y KOMnemeHUyii Kypamopa akademiyHoi epynu. OOHUM 3
KOPUCHUX iHCmpymMmeHmie peanizayii makoao 3a80aHHSA € COYiOHIKa.

Mema - 06rpyHmMy8aHHA 00yinbHOCMI MPAKMUYHO20 3ACMOCYB8AHHSA COUIOHIKU 019 CMBOPEeHHA ONMUMAsIbHUX
B830EMUH Y KOsleKmusi ma egpekmusHoi meop4oi 83aemMo0ii' y 0c8imHbOMY MpPoYEeci.

CoyioHika f8s15€ cob00 Meopito ma rncuxoso2iyHy NPAKmMuKy, AKa 3acCHO8AHA Ha munosoaii K. KOHea, po3euHeHa
ma donosHeHa liozo HacmynHukamu. OCHO8Y COUiOHIYHO20 NiOX0dy CKAAOAE NMCUX0102iYHe munysaHHA ocobucmocmi
30 Napamu OUXOMOMIYHUX O3HAK: IHMYyilyia — CeHCOpUKa, emuKa — 702iKa, pauioHasnbHicMme — ippauioHasnbHicMs,
ekcmpasepcis — iHmpoeepcis, w0 00CA20EMbCA MeCmy8aHHAM. 3a pe3yabmamamu mecmyeaHHA 8UPIZHAOMb
16 coyiomunis, abo munie «iHgpopmauiliHoao memaboniamy». J/lameilicokoro Haykosuyero A. AyeycmiHagiyyme
00cnidHceHo iHmepmurHi cMocyHKU, W0 00380/5€ NMPO2HO3y8amMu 8i0HOCUHU, AKi CKAA0aomMbCA MiX coyiomunamu,
ma nobydysamu CMOCYHKU y KOseKkmusi 3 nosazoro 00 iHOUBIOyasbHOCMI ma yHiKaabHOCMIi KOX(HO20. [apHUM
HaO0baHHAM COUiOHIYHO20 MiOX00y € WBUOKe 32ypmy8aHHS, NnaioHa poboma y KoMaHOi, noaaubaeHe nisHaHHs 00He

00H020, W,0 0c0b6/1UBO BAMHIUBO Y HOBOCMBOPEHOMY KO/AIEKMUBI, Mma Cripuse hopMy8aHHO soft skills.
3acmocysaHHA 30ca0 ma MPAaKmMu4YyHUX iIHCMpymeHmie COUioHiKU 8 akademiyHili epyni 0o3eonse docsemu
fcuxosnoeiyHo2o0 Komgpopmy, nonepedumu KceHogobito ma 6yniHe, cnpuse gopmysaHHro soft skills y 3006ysauis

ocsimu.

Memoodu couyioHiku 0ouinbHO 8UKOopucmosysamu 075 opPMyB8aAHHA edeKkmusHUX poboyux, meop4yux 2pyr,
30KpemMa, 014 supilieHHsA NpogeciliHux KAiHiYHUX 3080aHb, 0 MAKOX — HA emarli hopMy8aHHA aKaOeMiyHUX epyn

y 3aKnadax ocsimu.

Knto4voei cnoea: coyioHika, 83aEMUHU y Koanekmusi, akademiyHa 2pyna, soft skills.

Bcrtyn.

McuxonoriyHa KomdoOpT Yy aKagemiuHin rpyni €
BaXXNMBUM MiArPYHTAM YCNIWHOI peanisayii OCBITHIX
nporpam. Ha noyaTkoBomy eTani nobynosu B3aemo-
BiZJHOCWH € 3HAUYLLOK PONb KypaTopa, AKUI gonoma-
rae 3 6araTbox CouiaNbHUX, OpraHisaLiiHUX NUTaHb Ta
cKepoBye 3406yBayiB OCBITU WOA0 MOWYKY i HAbyTTA
HeobXigHUX KOMYHIKaTUBHMUX HaBu4yok [1]. Came 340-
POBUIA NCUXONOTIYHUIN MIKPOKAIMAT € 3anopyKoto dop-
MYBaHHA LiniCHOI rapMoHiMHOT ocobucTocTi, cnpuse
edeKTUBHIN B3aemoaii, TOBapUCbKii nigTpumu,i, cTBO-
PEHHI0 ONTUMANbHUX YMOB ANA CTAHOBAEHHA ManbyT-
HiX npodecioHanis.

CnpusHHA GOpPMyBaHHIO B3aEMHOI MoBaru, Tone-
pPaHTHOCTI, nonepeaseHHs KceHodobii Ta npossis
6yniHry — neplioyeprose 3aBAaHHA 3aKnagy OCBITU
LLOAO HOBOCTBOPEHOrO KOMEKTUBY. AZKe noAonaHHA
Ta BMNpPaB/eHHA AeBiaHTHUX MPOABIB MOBEAiHKN, CTa-
JINX HEraTUBHUX peakLUil, iHANBIAyaNbHUX NCUXONOTiY-
HUX HACNiAKIB € pe3ynbTaTOM BiACyTHOCTI edeKTUBHOI
Ta CBOEYACHOI iHTepaKLii MixK cTerKkxongepamm, i ue,
NeBHOK MipO, NEXUTb Yy MNOLMHI KOMNeTeHLUil 1
3060B’A3aHb KypaTopa akagemiyHoi rpynu [1, 2].

BM3HAHHA YHIKAaNbHOCTI Ta 3HAYYLWLOCTi KOXHOro
YNeHy CTYAEHTCbKOTO KONEKTUBY MOXKe ByTU A0CATHY-
TO pi3HMMKM meTogamu. 3popoBa aTmocdepa B cim’i,
Yy KOJIEKTMBI Ha nonepeaHix eTtanax 3406yTTa ocBiTy,
TBOPYMIN PO3BUTOK, CMOPT CTBOPIOIOTb YMOBM Ans dop-
MYyBaHHA «A4pa» akageMivHOi rpynu, Wo CKAAJAETbCA
3 «MNO3UTUBHUX» JNigepiB. | ue 3abe3neyye rapHy ca-
MoopraHisauito 1 nobysoBy rapmMoHIMHUX BiAHOCUH,
edeKTUBHY B3aEMOAIiI0 CTYAEHTIB B OCBITHbOMY NpoLe-

ci. Ane NncUxonoriyHM CynpoBig Ta AOMNOMIXKHI TEXHO-
norii matoTb 6e33anepeyHe 3Ha4YeHHA [3].

Ponb came TaKoro iHCTPYMEHTY MOXKe BiairpaBatu
COLOHIKa — TeopifA, TeXHONOriA, BYEHHA Ha NepeTuHi
ncuxonorii Ta coujionorii. KoHUenTyanbHUA 3MiCT co-
LLIOHIKWM nonArae y BMU3HAYEHHI MCUXONOTIYHUX TUNIB
ocobucTocTel, AKi XxapaKTepusytoTbCcs NEBHUMU CTil-
KUMU TUNAMWU MUC/IEHHA, XapaKTepy, NOBEAIHKM, Ta Y
NPOrHO3yBaHHi 3aKOHOMIPHUX 0COBANBOCTEN B3aEMO-
AT MiX Humu [4].

Merta gocnigXeHHs.

O6rpyHTYBAaHHA AOLiINbHOCTI MPaKTUYHOrO 3acTo-
CYBaHHA COLOHIKM ANA CTBOPEHHA ONTMMa/ibHUX B3a-
EMWH Yy KONeKTMBI Ta epeKTUBHOI TBOPYOI B3aEMOAIi y
OCBITHbOMY MPOLLECI.

OCHOBHa YacTUHa.

B OCHOBY COLIOHIKM NArNO BYEHHA LWWBEACbKOro
ncuxonora K. FOHra npo ncmMxonoriyHi Tunm ocobucroc-
Ti, KOHUENUiAa NonbCbKoro ncmuxiatpa A. KemniHcbKoro
npo TMNun «iHpopmauinHoro metaboniamy» Ta CUHTE3
N ponoBHeHHA obox Teopil KibepHeTUKO Ta Mmoae-
JIIOBAHHAM NCUXIYHUX NPOLLECIB NATBINCHKOK HAYKOBU-
ueto A. AyrycTtiHagiuyTe [5, 6].

CouioHika € goBosi Mosiogoto, nepwa poboTa 3 i€l
Temn byna onybnikosaHa y 1980 poui. Matoun b6araTto
AK KPUTUKIB, TaK i MPUXUIbHUKIB, COLLIOHIKA LWBUAKO
3axonuna iHTepec ¢inocoodis, ncuxonoris, negaroris Ta
LWMPOKMX BEpPCTB HacesneHHs. Ha 2012 pik 6yno 3axu-
weHo binbwe Hix 80 LOKTOPCbKUX Ta KaHANAATCbKUX
AucepTauii, e BUKOPUCTOBYBAIMCA TEOPETUYHI OCHO-
BM i meToaM couioHiku. [lo pedyi, nepwa Bcecoto3Ha
KoHbepeHLUia 3 couioHikn Bigbynaca y 1988 poui y

ISSN 2077-4214. Bicuuxk npo6nem 6ionorii i meanuunn — 2023 — Bun. 3 (170) / Bulletin of problems in biology and medicine — 2023 - Issue 3 (170)

367



MEAWNYHA OCBITA / MEDICAL EDUCATION

MonTasi. CTBOpeHO MirKHapOAHWNI IHCTUTYT COLLIOHIKK
Ta YNCNEHHI couioHiYHI WKonu [7]. Ha cboroaHi To4aTtb-
CA AMCKYCii — Y/ MOXKHA BBAXKaTW COLLIOHIKY HayKoO
abo ncmxonoriyHoto Teopieto. ApryMeHToOM y NigTpmum-
KY COLLIOHIKM AK BYEHHA € Te, WO Y Hel imnaeMeHTOBaHi
yCi fianeKTUYHi 3aKoHu [8]. AK couiorymaHiTapHuii Ha-
NPAMOK COLiOHIKa M€ BeNWKi NepcnekTMBU noaainb-
LWOro AOCAIAXEHHA Ta NPAKTUYHOIO 3aCTOCYBaHHA.

MpegmeTom BMBYEHHA COLIOHIKM € couioTunn —
CTiVKi HE3MiHHI TMNYM B3a€EMOAIT NCUXIKN iHAMBIAYYMIB
3 HaBKO/IMLLHIM cBiTOM, TOB6TO TUNK iHbOpmaLiliHoro
meTaboniamy. | came BM3HayeHHA couioTMNy [03BO-
NSI€ YCBIAOMMUTM AK BNACHI 0COBUCTICHI pucK, peakuii,
0C06/MBOCTI CBITOCNPUNHATTA, TAaK | KOXKHOFO 3 OTOYY-
IOYMX, CNPOrHO3yBaTK Ta nepeabaunTn ixHi emouii Ta
BUYMHKM [9].

Ba)KNMBICTb BMKOPWUCTAHHA COLLIOHIKM ANA ONTU-
Mi3aLii B3aEMMH y HOBOCTBOPEHOMY CTYAEHTCbKOMY
KONEKTUBI NonArae we m y Tomy, wo po3bixkHoCTi B
OLiHKaXx i peaKkuiax NpeacTaBAsOTbCA K HAYKOBO 06-
rpyHTOBaHi 0cob6/MBOCTI, WO HE MatoTb OLiHOBATUCA
AK «XOPOLWi» Ta «noraHi». CouioHika BYNTb CNPUMMATHU
Ta NOBA)aTW YHIKAaNbHICTb Ta iHAMBIAYANbHICTb KOX-
HOro, 6yayBaTu CTOCYHKM Ta NPOrHO3yBaTW pe3ynbTaTh
B3aEMOS,il.

Pe3ynbTaTom NpPaKTUYHOrO 3aCTOCYBaHHA 3acaj
COUiOHiKM B poboTi KypaTopiB € NobyanoBa COLiOHIY-
HOI CTPYKTYpW rpynu Ta maTtpuui B3aeMuH. [lpouec
OOCNigXeHHsA couioTuniB nepeabavae TecTyBaHHA,
NPOXOAUTb Y irpoBiit HeBMMYLLEHiIn aTmocdepi, Bu-
K/IMKAE }XBaBM iIHTEpeC Ta 3aX0N/IEHHA BCiX Y4aCHUKIB,
agKe, NepLl 3a BCe, KOXKEH Mi3HaEe cam cebe i CTpyKTy-
py CBOEi NCUXIYHOT MmaTpuui. Y pe3ynbraTi TecTyBaHHA
BM3HayaeTbcA 16 couioTuniB Ha OCHOBI YOTMPBLOX Map
OUXOTOMIYHMX BNACTMBOCTEN: palioHaNbHICTb — ippa-
LiOHaNbHICTb, /IOTiIKA — eTMKA, CeHCOPMKa — iHTYiliA,
eKcTpaBepcia — iHTpoBepcia. CyKynHiCTb 4OTUPbOX
03HaK i3 BULLE3a3HAYEHOro Mepeniky CKAajae OCHOBY
couioTuny [7, 9].

3p03yMifio, KOXKHa 0COBUCTICTb NiAAAETLCA YNCAEH-
HMM BMIMBAM OTOYEHHA — KY/AbTYPHUM, COLiaSIbHUM,
HauioHaNbHMM, Towo. Baxnuey ponb y GdopmMyBaHHI
iHOMBIAYYMY Bifirpae BuxoBaHHA. Ane Tun iHGopma-
uitHoro metaboniamy 3a/MLIAETLCA HE3MIHHUM MpPO-
TATOM BCbOTO XUTTA.

CouiotTnnn fOKNaAHO 3ManbOBaHI AOCAIAHMKAMM,
OMWC TUMY MICTUTb AeTani3alito NCUXIYHUX, EMOLINHUX,
NoBefiHKOBMX peakLii, a KONeKTUBHE O3HAMOMJIEHHA
3 COLLIOTMMOM KOXHOTO MpeacTaBHUKa rpynu CTBOPIOE
ymoBu ana 6inbw rMnboKoro NpoayKTUBHOTO Mi3HaAH-
HA ogdHe ogHoro [4, 10]. M HaityacTiwe nig yac Takoi
B3aeEMOAii NyHalOTb TBEPAKEHHA: «Tu cnpuimaB Tak,
TOMY WO TOob6i BNacTMBO ....», abo «Tu pearyBaB Takum
YMHOM, OCKIi/IbKK Le € ansA Tebe 601b0BOIO TOUYKOO...»,
abo «Tv obpaxkaBcs, TOMy Lo Ue ans € Tebe ocobamnso
3HAYYLWMM...», TOLLO.

PetenbHe gocnigxeHHA A. AyrycTtiHaBsivtoTe 403BO-
JINNO CKNACTM MOAENb NOACHKOT NCUXIKK, Ae 3a3HaYeHi
8 acnekTiB nonapHo ¢opmytoTb 610KKU: ero Ta cynep-
€ro — MeHTa/IbHOTO KOHTYpY, Ta ig, 11 cynep-ig — BiTanb-
HOro KOHTYpY [6]. Taka mogenb Aana YiTke TeopeTuyHe
OOFpYHTYBaHHA 1 HaOYHe MOSICHEHHS BigMiHHOCTEN
MiX COLLIOHIYHUMM TUNAMMU.

COUIOHIYHI TMNM YyTBOPKOKOTb TaK 3BaHi «KBagpu»
(a, B, y Ta 8) Ha OCHOBI CNiNbHUX KBaAPaNbHUX LiHHOC-
Tel. MNpakTUYHUM BMXOAOM [aHOi Teopili € BUKOpPUC-
TAHHA MiXKKBagpasbHUX B3aEMWUH 3 MeToto nobyaosu
ebeKTUBHUX TBOPUMX rpyn. Y CyKYynHOCTI NpeacTaBHU-
KW 3 KOXXHOI KBaapW, AKi NOEAHAHI BUKOHAHHAM MeB-
HOro 3aBfaHHA, byayTb Habarato edeKTUBHILLMMU Y
[OCATHEHHI pe3ynbTaTy. BpaxoBytoum 0cobamMBOCTI iH-
TpaKBaApanbHUX CTOCYHKiB, edeKTUBHI poboui rpynu
cnig 6yayBaTu Ha OCHOBI «COLIOHIYHMX Kineub». Mpea-
CTaBHMKM KBaZpu O € reHepaTopamu igen, keagpu B
— peBi3opamu, KBaZpa y yAO0CKOHANIOE 3aMponoHOBa-
He KBaZpolo a 3 ypaxXyBaHHAM KPWUTUKWM KBagpu B, a
KBagpa & 3HAXOAWTb LWNAX 3aCTOCYBAHHA Pe3y/bTaTiB
poboTtn nonepeaHix keagp [4, 10].

Came couioHiuHa Teopia epeKTUBHO BUKOPUCTOBY-
€TbCA ANA AOCATHEHHA KPALWLoro pesynbTaTy B peasisa-
Lii pi3HUX MPOEKTIB Ta 3aBAAHb Y Pi3HMX KpaiHax CBITY
[11, 12].

MpoTarom 6araTbox POKiB y BMXOBHOMY MNpoLe-
ci Kadeapu nponeaeBTUKM BHYTPILHbOI MeAULUHM
MoNTaBCbKOrO AEep’KaBHOTO MEAWYHOrO YHiBepcuTeTy
AKTMBHO 3aCTOCOBYHOTbCA MCUXO-COLLiaNIbHI NMPAKTUKK
Ha OCHOBIi COLiOHiKW. TeCTyBaHHA 3 BM3HAYEHHA CO-
LioTMNiB NPWM 3HAMOMCTI KypaTopa 3 rpynot 3aBXKAu
CnpuiMaEeTbea 3506yBavYamm OCBITU 3 BENIMKUM 3axo-
NJAEHHAM, [03BO/IAE WBUAKO BKOPOTUTU AUCTAHLiIO Y
CNiZIKyBaHHi, NObyAyBaTU APYKHI TONEPaHTHI B3aemMu-
HW. HaAaBHICTb NpeACTaBHMKIB BCiX YHOTUPbLOX KBaAp 40-
3BOJIAE CK/IA4ATU TBOPUI FPynn NPU BUPILLEHHI Pi3HUX
3aBAaHb, Y TOMY YMCAi — NPU PO3B’A3aHHI KAIHIYHMX
CUTyauin, nobyaosi cTpaTeriyHMx nigxoais A0 Aia-
FHOCTMKM Ta NiKyBaHHA. BUBUYEHHA CTOCYHKIB MiXK CO-
LioTMnNamu B akaZeMmiyHil rpyni Ta nobyagosa «maTpuLi
BiZlHOCUH» [,03BOJIAE MPOrHO3yBaTK, aHaNi3yBaTu B3a-
E€MMHW Ta YHUKATU KOHPAIKTHUX cuTyauin [11].

MpaKTUYHe 3aCTOCYBaHHA COLIOHIKM MA€E 3HaYYLL MM
ncuxo-couianbHUi edpekT. BigbyBaeTbcs nepeocmuc-
NIeHHA Ta BiAKPUTTA cebe i KoXKHOro, GOPMYETLCA B3aAE-
MOMOBAara, TOIePaHTHICTb, THYYKICTb CMPUMAHATTA OAHe
OAHOrO, A0NAETbCA KceHodobiAa, Wwo, y nesHik Mmipi,
3YCTPIYAETLCA Y Pi3HMX NPOABAX NIOACLKOI B3aEMOLIi.
MorKHa BBa*KaTh COLiOHIKY MCUXONOTIYHUM iIHCTPYMEH-
TOM FyMaHicTU4YHOT dinocodii, i ue ocobnmeo akTyanb-
HO B YMOBaXx CKJaZ4HWUX BMNPOOYBaHb CbOroOAeHHs [7,
8].

BUCHOBKM.

3acTocyBaHHA 3acaf Ta NPaKTUYHUX IHCTPYMEHTIB
COUIOHIKM Ha eTani CTAHOBNAEHHA MiKOCOBUCTICHUX
B33aEMUH Yy aKafeMiyHii rpyni gossonse 6inbw edek-
TUBHO MNobyayBaTU 340POBI BiAHOCUHM Yy KOMEKTUBI,
nonepeauTn KceHodobito Ta ByNiHr.

CoUiOHIYHA MpPaKTUKa € WiHHUM iHCTPYMEHTOM Y
LIANBHOCTI KypaTopa aKaZeMiyHOoi rpynu, Wo Crnpuae
dopmyBaHHto soft skills y 3q406yBauviB ocBiTu.

JouinbHO 3anpoBaaKyBaTM COLIOHIYHI NPaKTUKK
ana dopmyBaHHA edeKTUBHUX POBOUMX, TBOPUMX Fpyn
Y KOJIEKTUBI, 30Kpema, ANa BUpPiWeHHs npodecinHux
KNIHIYHMX 3aB4aHb.

€ [OpeyYHMM BMKOPUCTOBYBATU COLLIOHIYHE TecTy-
BaHHA B npoueci GopMyBaHHA aKageMiuHMX rpyn y 3a-
Knagax oCBiTH.
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3ACTOCYBAHHSA 3ACA/, COLIIOHIKM B POBOTI KYPATOPA AKAAEMIYHOI rPYNun

YekaniHa H. I.

Pe3stome. AganTauin 3506yBayiB OCBITU 4O HOBUX YMOB B HOBOCTBOPEHOMY KOJIEKTUBI MA€E Ay*Ke BaXK/AMBE 3Ha-
YyeHHA ans ePpeKTUBHOCTI peanisalii OCBiTHIX Nporpam. Ha gaHomy eTani 0cob61MBO BaXK/IMBOK € POJIb KypaTopa fiK
MyApOro HacTaBHMKa, NOpaZHWKa, AKMN Bepe yvyacTb Yy BUPIWEHHI YCiX HaranbHWUX NUTaHb. KypaTop Mae€, TaKoX,
ATV KOPUCHI HAaCTaHOBM LWOAO ONTMMI3aLLii OCBITHbOro npoLlecy  NO6yA0BKU FrAPMOHIHKX, AO6PO3MUNUBUX, NPO-
OYKTUBHUX CTOCYHKIB y rpyni.

Came TaKMM iHCTPYMEHTOM Ha LWAAXY AOCATHEHHS 3a3HAYeHOT MeTU € BUKOPUCTAHHA 3acaf COLiOHIKM, Teopii I
NCUXONOTIYHOT NPAKTUKM, AKA aKTUBHO 3aCTOCOBYETLCA Y Pi3HMX cdepax CycnifibHOro KUTTA.

Po3rnsaHyTO OCHOBM COLLiOHIYHOTO MNiaxo4y 40 NobyaoBM MiKOCOBUCTICHUX BIGHOCUH Y KOIEKTUBI, 30Kpema — y
aKaZeMiyHin rpyni, Sk eGpekTUBHUIN Wnax HabyTTs soft skills 3406yBayamm ocBiTU. BUCBITIEHO NOXOAMKEHHS COLio-
HiKK, ICTOPUYHMIA aCcNeKT, CTaHOBNEHHS, HaBeAgeHi il OCHOBHI NON0OXKeHHSA. BiamiueHo aianektuuHmin 6asuc, dinocod-
CbKMWI 3MiCT, TeopeTuyHe obrpyHTYBaHHA OCHOBHMWX 3acaj, COLiOHIKW. BUCBITNEHO PO3BMTOK COLOHIKM Ha TepeHax
YKpaiHu.

3a3Ha4YeHO OCHOBW TMUMOAOTii 0COBUCTOCTI, BUAN B3aEMMUH MiXK COLLiOTMNAMM i KBagpamu. HaBeaeHoO OCHOBHI
ONXOTOMIYHI KOMMOHEHTU MCUXONOTIYHOI CTPYKTYPU COLLIOHIYHMX TMNiB, 0COBNMBOCTI YTBOPEHHS, MOHATTA NPO TUNK
«iHbopmauitHoro metaboniamy». MNigKkpecneHo AOPEUHICTb COLOHIYHOMO TUMYBAHHA B KONEKTUBI A/1A BU3HAYEHHA
MIXXKBaAPabHUX KCOLLIOHIYHUX Kineupy».

O6rpyHTOBaHO AOLi/IbHICTb 3aCTOCYBAHHS METOZiB COLLIOHIKM AN CTBOPEHHA NCUXO/IOFYHOro KOMGOPTY Yy KO-
NeKTUBI, nonepearKeHHa byniHry, opmyBaHHA ToNepPaHTHOCTI Ta B3aEmMonoBaru cepeg, 3406ysadis ocsitn. HaBege-
HO LUNAXM CTBOPEHHA ePEKTUBHMX TBOPYUMX, HAYKOBUX Fpyn A1A BUPILLEHHA PiSHOMAHITHMX 3aBAaHb, Y TOMY Yuchi
— CKNAAHMX KNIHIYHMX CUTYaLi, HA OCHOBI COLLIOHIYHOIO MiAXOAY, WO CrpUA€E HabyTTIo NPodecCinHNUX KOMNeTeHL,in.

HazaHi npakTU4yHi pekomeHaauji LWoA0 3acToCcyBaHHA COLIOHIKM B pob0Ti KypaTopiB akagaemiuHux rpyn. 3anpo-
NOHOBAHO BUKOPMCTOBYBATM COLLIOHIYHMIA NPUHLMN NpW GOpPMYBaHHI rpyn 3406yBavis oCBIiTH.

KntouoBi cnoBa: coLioHiKa, B3aEMUHM Y KOIEKTUBI, akageMmidHa rpyna, soft skills.

APPLICATION OF THE PRINCIPLES OF SOCIONICS IN THE WORK OF THE CURATOR OF THE ACADEMIC GROUP

Chekalina N. I.

Abstract. Adaptation of education seekers to new conditions in the newly created team is very important for the
effectiveness of the implementation of educational programs. At this stage, the role of the curator is particularly
important as a wise mentor, an adviser who participates in solving all urgent issues. The curator should also give
useful instructions on optimizing the educational process and building harmonious, friendly, productive relationships
in the group.

The use of the principles of socionics, theory and psychological practice, which is actively used in various spheres
of social life, is such a tool on the way to achieving this goal.

The basis of the socionic approach to building interpersonal relations in the team, in particular - in the academic
group, as an effective way of acquiring soft skills by the students of education, is considered. The origin of socionics,
its historical aspect, formation, its main provisions are given. The dialectical basis, philosophical content, theoretical
justification of the basic principles of socionics are noted. The development of socionics on the territory of Ukraine
is highlighted.

The basics of personality typology, types of relationships between sociotypes and quads are indicated. The
main dichotomous components of the psychological structure of socionic types, the peculiarities of formation, the
concept of types of «information metabolism» are given. The appropriateness of socionic typing in the collective to
determine interquadral «socionic rings» is emphasized.
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The expediency of using socionics methods to create psychological comfort in the team, prevention of bullying,
formation of tolerance and mutual respect among students is substantiated. Ways of creating effective creative,
scientific groups for solving various tasks, including complex clinical situations, based on a socionic approach, which
contributes to the acquisition of professional competences, are given.

Practical recommendations on the application of socionics in the work of curators of academic groups are given.
It is proposed to use the socionic principle when forming groups of education seekers.

Key words: socionics, team relations, academic group, soft skills.
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OPTIMIZATION OF THE EDUCATIONAL PROCESS IN THE CONTEXT
OF INTERNATIONALIZATION OF HIGHER EDUCATION

Poltava State Medical University (Poltava, Ukraine)
r.l.ustenko@gmail.com

The article discusses the characteristic features of the development of modern society, communication mecha-
nisms, and intercultural relations. It suggests the methods of certain unification of requirements for the quality
of higher education, educational and professional programmes, and research, which significantly impact national
higher education systems and individual universities. The growing prestige of integration and internationalisation
of higher education in the educational and scientific processes contributes to the formation of international devel-
opment trends and intercultural programmes at the level of any higher education institution. The article highlights
the priority and necessity of measures to build international partnerships, student exchanges, and the opening of
branches abroad. And all this is not just a promising trend: this process directly affects the quality of education. It
becomes one of the key factors of competitiveness and efficiency of an educational institution. The importance of
students' academic mobility in university internationalisation has been proven. Through student exchange, student
mobility is an opportunity to spend a certain period of time in a foreign higher education institution without inter-
rupting the educational process in the native alma mater.

The tasks of a higher education institution also include justifying modern changes in the university's organisation-
al culture and finding a balance between classical academic education and post-academic standards. This transition
has its differences both in the practice of modernisation of an individual university and at the level of standardisation
of the national higher education system.

Today, the processes of integration and internationalisation are developing in line with the new challenges posed
by the world. In the field of professional education, the concept that if the world is not interested in you, then no one
is interested in you is becoming more and more pronounced.

Key words: globalisation, internationalisation, integration, higher education, intercultural exchange, academic
mobility.

Introduction.

The specifics of the development of modern society,
means of communication, and directions of intercul-
tural communication imply a particular consolidation
of requirements for the quality of higher education, re-
search, and educational programmes, which significant-
ly affects not only national higher education systems
but also individual universities. The growing priority in
scientific research of the processes of globalisation and

internationalisation of higher education contributes to
the formation of international development directions
and intercultural programmes at the level of almost any
higher education institution [1].

The aim of the study.

To determine the peculiarities of the organisation of
the educational process in English-speaking students in
the discipline “Human Anatomy”.

The main part.
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